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“Sustainable development is the pathway to the  
future we want for all.”
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Our SDG Journey and Selection of Sustainable Development Goals

The Sustainable Development Goals (SDGs), also known as the Global Goals, address the world’s most critical 
challenges including poverty, inequality, climate change, environmental degradation, peace and justice. Whilst 
some of these goals may appear to be idealistic, they are all interconnected, and it is the combined focus 
and commitment of many entities and individuals that contribute practically to the achievement of a more 
equitable and sustainable world.   

A core directive of our strategy is to be mindful of what we are, as an educational institution, and what we want 
to be known for. Our business imperative is to do education well and with purpose. Whilst Goal #4 (Quality 
Education) is our core focus and what we are renowned for, a conscious decision was made by Emeris to 
embed other critical and relevant goals into our SDG strategy and our organisational DNA. To this end, the 17 
SDGs were critically analysed against our core competencies and objectives, and 9 were selected on which 
our leadership will focus to actively address both reputational factors and operational impacts. For example, 
whilst delivering quality education, we are equally committed to the sustainability of the environment within 
which our students live – now and in the future.  

Sustainability Goals and Themes 

The following are the 9 core goals for our SDG strategy:
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For operational impact and integrated monitoring, the above goals were grouped into 4 Key Themes; 
Education, Environment, Growth and Wellness.

Our inclusive education develops empathetic and 
versatile young individuals who will create respectful 
working relationships and meaningful 
economic growth.

Our commitment to the future is evidenced by the 
mindful approach we follow to protect and develop our 
region and its resources for the safeguarding of 
our world.

Our strategic imperative to educate our students, 
staff and broader communities enables 
self-advancement and equitable employment 
opportunities for impactful growth.

Wellness
Our authentic commitment to nurturing the 
wellness of our staff, students and broader 
community gives rise to a healthier, more 
hopeful and sustainable future for all.

Education

Environment

Growth
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Our Stakeholders

Students / Account Payers

Community

Employees

Alumni

Corporate Partners

S1

S2

S3

S4

S5

We believe our initiatives will have a meaningful impact across our stakeholder communities. True progress 
depends on collaboration, shared insight, and mutual support. By working together, Emeris and our 
partners can leverage a reciprocal relationship to drive our collective advancement toward the Sustainable 
Development Goals.

Our Objectives

Our vision is to be globally recognised as a South African university that produces transformative ideas and 
the country’s most employable graduates.

Academic excellence

Inclusive education

Develop and graduate 
changemakers

Protect the 
environment

Develop and 
empower employees

Create opportunities for 
employment of new 

graduates

Student, employee and 
community wellbeing

Obj 1

Obj 2

Obj 3

Obj 4Obj 5

Obj 6

Obj 7
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2025 Operating Impacts

Education

71 projects have been 
executed to uplift local under 

resourced schools

6 482 bursaries and 
scholarships awarded 

amounting to over 
R61 million

Launch of Fee Assistance 
Programme to support over 

2 000 students with fee 
assistance to the value of 

R63 million rand

R300 000 invested 
into under-resourced 

local schools 

7 campuses have dedicated 
law clinics for practical 
exposure for students 

Environment

Inland campuses saved 
between 500 – 2 000 litres of 

water, 250 – 3 000 hours of 
electricity and 2 – 10 barrels 
of chemical gases monthly

Coastal campuses saved 
between 200 – 1 500 litres of 
water, 250 – 2 000 hours of 
electricity and 2 – 7 barrels 
of chemical gases monthly

231 new trees will be planted  
at the new Grayston Campus

18 Celtis Africana trees were 
relocated during construction

92% of all campuses have 
a waste sorter

Inland campuses saved 
between 5 – 12 mature 

trees monthly

Coastal campuses saved 
between 3  – 10 mature 

trees monthly
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1 345 counselling sessions 
conducted to support 

student’s wellbeing 

245 community outreach and 
volunteerism projects have 

been implemented

1 024 clients assisted with 
their legal matters through our 

Community Law Clinics

13 795 students have 
engaged in community 

outreach and volunteerism 
initiatives

Brand building strategies 
designed and implemented 

for 22 Not-for-profit 
organisations

Wellness

Growth

303 first year students 
enrolled in a coaching 

programme to assist with their 
transition into university

Over R1.6 million awarded 
to staff members to further 

their studies

650 courses completed by 
academics to advance their 

development in teaching 
and learning



Emeris is an educational brand of The Independent Institute of Education (Pty) Ltd which is registered 
with the Department of Higher Education and Training as a pr ivate higher education institution under 
the Higher Education Act, 1997 (reg. no. 2007/HE07/002). Company registration number: 1987/004754/07

www.emeris.ac.za
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